i
Hr

B N .
M

O

T

R

T TR
§i

o 1AL,

bt L =t

- [

e —
[ ]
e

- B ol

PR
, L

L] 1

= 1 i
4
> -iEI.u__k.- 5'{ J_\. I 4 4

> A AR 1
T R URaR RSN By N
] . E s o Lh e
|¢ b e T g |
. R | R N
sl i H "
s .

ik
questi

e

P 0 F1

t

Sec
Dbl SR _' huialie RCARL TNASANRERT :
; - L 7T 17 1
ALy T B o L sl h y i
A ez 2 J TLp e i
E ‘ . . ! ! n q
L . AENRtS 11 !
. o it LML r
e 2 i W 14
BB ¥ i -
" Ay 5 9
fa
1
a HA

P
5_
"

100

ors lérﬁ
:
hedt

AL E

_100) :_5::_'3 H Wil iuke
acéd'tr L —AH g sk

. . _...I____:E I__ »
' e E T L1 .
At [N . [T L N s ms
i ! v Ly : R N R RS N R Y P
Lo gy it e Ry A ER 2 i
.‘.[111“. O At & LI ppe= t - - T
.i“_;. [ ' [ Y Ly
.t : sy
i_l1.|| HERRE ' Ll : i i
L B sl i L Ty I
- H Iy
1 0 1
| 1

i

& bogkle

Exami

the

1

3

1|-

i

[

- Dao

1

Tlmﬂl-‘ii}ﬂh&rsj If-':l: |

., Instructions tot

b

m-l
i

i._. ﬂ. MlE .|.1L._Ir.

Pk

t ¢

i

t

.,li
Jokiet is' i two Sections © Seciion:

a

Y
' (1-50) & Section
- ghould select

https://www.csjmebHiifie cor

5.ti0n'i

idate.
il
-8

discrepanty ST

-B (51
ry equal mare
tépqgﬁ, '-,._...";-_'_:'_:_ -

-yery. car

0

1
i

e Bookiet 2
a
e e

* Fouraternative answers 31 %

ey et
ner di

|thez*
ceed. Fault
J or.du
ot
at

o pra
s
ha

for @ach question as:
in the OMR Angwe

(Remaining instructions on fast P77 - 1] R ! 1

bookiet, Fhe cand
the correct / answer:

i guestions car
“Examine t
we
having any ot

a


https://www.csjmuonline.com/

SECTION.
How often shouyld Strateq;, Ma

. Nage...
activities be performed- et

(A) Annually

B) _. Quartery

©  Monthly

(9)] Continuously

In a large Organization

Management activitieg OCcyr

S!rafeglc y

5

"B

8! what
level(s)? e
(A) Corporate and divisionai
(B) Functional, business ang Coprate 7
(C) Strategic business unit
©) Divisional
The origins of Business Policy and Strategic
Management can be retraced to -
1930
(A) 8.
(B) 1511
(C) 1879
(D) 1938
Which liberalization has made Strategic
t a buzz word among the Indian
corporates? ’
(A)  Cultwral
(B) Economic
(C) Social
(C}  None of the above
. (3
FO10603T-C/1G10

A:S'I RAT'EG]C}:"X\;\(‘JM-F \l

m was eslﬂ.bli'ihw in:
W) tstddy, 155
1st July, 1962

) 3stuly, 1963
©) 7 Ststduly, 1936

Which - thefollowing terms are used
rferchangeably n slrategies?

(A) Strateqgic movement
(B)  Business policy

(C)  Corporate straiegy
©)  Allof the above

In corporate language. the term 'Mission’
leads to :

(A) Goals

(B) Targets

(C) Otjectives

(D) None of the above

Business decisions are influenced by sets
of factors

(A)  One
(B) Two
(C) Three
Oy  Four

The external environment consists of two
types of environment name them -

(A)  Mini And Micro
(B) Mega and Micro
(C;  Micro and Macro
) Mini and Mega

PTG
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Wiy 15 Slralegic Manmgercut importnt? The Stratagic Management process is .

A Ithas fttle impact on orgnization® A) A set of activities that is guaranteed
pertomance o prevent organizational fure

B) M is involved in many of the B) A proces. concemed vath & rms
decisions Ihat managers make resources, capabiites, and

cumpetencies, but not  the

(C)  Organizations are composed of '
in its external

similar divisior . and funclions conditions
- environment
(DY None of the Above —
(€ A set of activities that to date have

not been used successfully in the
notfor-profit sector

1. Middie level managers typlically are
responsible for ............ Strategies.

(A)  Business O)  Adynamic process invoiving the full

(B)  Organizational set of commitments, decisions, and

(C) Operational actions related to the firm

15, are external forces aff'ecting
organizations.

(D)  Corporate

12, Strategy determines what businesses an .
organization should be in : () Technological forces

(A) Business (B)  Political forces

(B) Organizational (C) Economic forces
(C)  Operational (0)  All of the above
(D) Corporate 16, oeeeereens assesses the whole Strategic

Management process.

13. Why should governments seek to regulate? -
(A) Strategic audit

(A} To control competition and stop _
monopoly power @)  Company audit
(B) To minimize resource wastage ang (C) Business audit

monopoly power ) None of the above

(@) To control competition ang 47  The word Strategy originated from.......

minimize resource wastage A) Stratagos

) To control competition, minimize

. (B) Stratum
resource wastage, and inhibit the
exploitation of weak buyers and (©) Statistics
suppliers ©0) Straight

FOTOOGO3T-C/1010 (4)
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L]

1§ Whicn Staterent is tnye?

A Tre strategic management i
n

€ -}ﬁ'he physical amb of the
organisation

e determination "i"'e ©  None offi- above
organisation’s Mission, slragnlh-e 22 Strategic Managemert iivolves :
cclicies, and strateg;, Objecnfsc (h)  The determination of the
®)  Strategic Magem is st':sm organisation’s mission, strategic
of decisions and actgn | *hich??:ds ﬁ)ogf;je; and strategic cojectives
lo the developmen: o ,- Hecive B Cost o »
3i"alegy or strategies 10 nelp © Thzdatermmatjc'n of price of the
acrieve corporate objectives P 0 ?::.O ut::t anfl Se:. fice
- The strategic Management - . . .‘ann.ng Iwﬂh high cost
S te way i wh process  23.  Which statement is true?
determine ah *hieh strategists (A)  Strategy has more subjective
v € ODjectives and make values
strategic decisions (8)  Strategyis developed at the highest
B All of the above level
; -+ 's the process of managing ine ©) Strelegy requires more difficult-to-
pursuit of organizational mission while get information. A manager requires
managing the relationship of the organization more information for arriving at 3
 its environment' slrat'eglc decision, while tactics
réquires normal informaticn whi
@ System Management Is generated within the Organi::t;z:
®)  Stalegic Management 0 Al of the above
(C) Financial Management 24, Stability svalegy isa ... strategy
D) Cost Management (A} Corporate level
20.  Who s father of Strategic Management? B)  Business level
(A) Peter Drucker (C)  Functional level
(©)  Strategic level
(B) Michael E Porter 25, Strategic Management hangles -
(C)  Igor Ansoff (A)  External issues
@)  Alfred Chandler (B)  Management issues
21. In the context of Strategic Management (€ Internal issues
resources can be defined as : " g ra;dg;rzlst;g?gga; l:::; "
. : ith -
(A)  The kl.'lowjedge and skills within the (A)FPO ot of s o
organ:za.txon sion (8)  Objective pf single strategic
B)  Something that an organisa business unit
owns, controls or has access 1o on (C)  Objectives of the corporate
a semipermanent basis D)  Objectives of specific operations
FO10603T-C/1010 (5)

(PT.O
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27.

Competitive Advantage'?
(A) Chandler
(B) Pulier_
©  Davd
0)  Waterman
28 The .o answers the question “What do
we want to become?” whereas answers the
question "What is our business?
()  Visionstatement mission statement
®)  Short-term objectives; long-term
objectives
(C)  Mission; vision
0)  None of the above
20, What is the recommended length of an
effective mission statement?
(A)  One page
(B)  Less than 200 words
(C)  One sentence of 10 to 20 words
)  Thereis no recommendation. It can
be as long as the management
wants
30.  The three stages of Strategic Management
are .
(A} Strategy Formulation, Strategy
Implementation, and Strategy
Execution
(B)  Strategy Formulation, Stra[egy
Execution,  and Strate
Assessment 3
(©)  Strategy Formulation, Strate
Implementation, ang Strate
Evaluation oy
©  Stratify Assessment Stra
Execution, and Strategy By S0y
FO10603T-C/1010

who is the author of ‘Competitive strategy,

(6)

3.

)

33,

34.

o are the means by which long-term
objectives will be achieved

(A) Mission statements

(B) Strategies
(€ Vision siatements
(D)  Long-term goals

Strategic Management
organization fo be more :

allows an

(A} Complacent
(B) Proactive
(C)  Authoritarian
(D)  Reactive

............ may be the most important benefit
of Strategic Management.

Ay Profit

(8)  Commitrent
()  Understanding
(o)  Order

............ is one of the reasons for poor or
no strategic planning in organizations.

) Prior good experience
B) Fear of success
©) Low expense

0) Self-interest

https://www.csjmuonline.com
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35.

36.

37.

38.

FO10603T-C/1010

“l

BCG Stands for -

, 39.

Al Big Consultan
((B) Boston ConsUi};nC;mup
© . Boston College . "

: roup
D) Brain Consultancy Groy
Which one of the following g of Concerr or
not-for-profit organizationg, ~ 40.
(A) The markets to Servige
(B) identiryerg Suppliers deal with .
(C) Developing capabilities _
D) Building monopolies

The impact of sralegies on the generay grecion 41

and basic character of 3 company s

(A)  Short range

(B)  Medium range

€ Long range

©)  Minimal

Which of the following statements best  42.

describes strategic managemant? ,

(A)  Aprocess consisting of deternﬁning
objectives and strategic actions to
achieve those objectives

(B) A process consisting of determining
objectives, strategic actions-g
achieve those objectives, the
implementation of desired strategy,
and the monitoring of that strategy

€ A process consisting of the
determination of direction, strategic
actions to achieve objectives, the 43
implementation of desired strategy,
and monitoring of that strategy

(D) A process for determining direction,
strategic actions 10 achieve

objectives, and the implementation
of desired strategy
(7)

Mgf these is not a key stakeholder that
an organization Must seek to satisfy?

(v  Managers

(B) Shareholders

(C) Employees

()  Customers

, eive Force Model was developed by :

(A) Alfred Chandler

B)  Michael E Porter

(C)  Peter Drucker

) lgor Ansoff

Who describes McKinsey 7s Model?

(A) Michael E Porter

(B)  Peter Drucker |

(C) Thomas J.Peters and Robert H.
Waterman

D) lgor Ansoff

Which one of these would not be a problem

for an organization attempting to establish a

unified vision or direction?

(A)  The constraints applied by key
stakeholders upon the
organizations management

(B)  The personal objectives of those
within the organization

(C)  The varying expectations of external
stakeholders

(D) Conflicts between the product and
its desired target market

,,,,,,,,,,,, is the collection of managerial

decisions and actions that determine the

long-run performance of an organization.

(A) Planning

B) Goal-oriented management

()  Strategic management

) Leadership

(PT.O]
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44

45

45.

47

What are designed 10 Quide
e pursuit and_achievement of s
and .}njecﬁvas?‘ %

(A) Procedures

B  Budgets Y
() Policies

@)  Plans

Strategy effectiveness and d

success is dependent on which of the

following groups of competenci%
(A) Change, Planning, Leaming
(B} Content. Change, Planning
(C)  Content Change, Leaming
D) Leaming, Planning, Content

The three organizational levels are :

e[im@

(A)  Corporate Level, Business Level,

Functional Level

(B)  Corporate Level, Business Unit

Level, Functional Leve!

(C) Corporate Strategy Level, Business 50

@  Corporate Strategy Level, Bmm:ﬂk

Unit Level, Functional Level

Level, Specialist Level
The Acronym PESTL Stands for :

(A} Power, Esteem . Status, Th

L -
egal
(B) Political, Economic, Socig|
Technological, Legal ’
Y Power Economic. Soni
Techﬁclcgﬂa.l L'Egaf hal!
i8] Psychological Esteenm St
Threat, Logical o,
fC !
(%

When actya performiance rasﬁtts are better

an what the plan called for, managers
Should -

(A)

0

Ignore it
Sell.more products

Issue more stock options to
Employees

Increase prices

The basic activities of Strategic Management
include

(A)
B8)

€)

©)

Offense, Defense, and Control

Situation Analysis, Strategy
Formulation, Implementation, and
Evaluation

Development,
Management

Control, and

Ethics, Management, and Practice

The three stages of Strategic Management

are !

(A)

Strategy Formulation, Strategy
implementation, and Strategy
Execution

Strategy Formulation, Strategy

Execution,  and Strategy
Assessment

Strategy Formulation, Strategy
Implementation, and Strategy
Evaluation

Stratify Assessment, Strategy
Execution, and Strategy Evaluation

https://www.csjmuonline.com
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Mhe frst S0 © OTanaing , RurnnGAN? Action -tegeing in management
Jeveropment progran: W?&h‘m ; development often ﬂt;udes ' .
A S oy v W ReahWle podlemsoling
@  Determining fne . . | Outon - Passive Observation of problems
o TR o e % ﬂ\ Focusm:taeaeucdmwedgeaw
s e dene . B y  individual learning without group
s W gy
T &7 e gradyag & Legal 1ssues in training and development
) g;-hmq';:E e z_?fd include -
Whot of the following js 4 ribea! step i (A)  Proper documenfahc.m- alnd
GiENNING 3N eXecitive gaye coment adherence to non-discrimination
program® laws
A Limiting feedback from current B)  lIgnoring local and international
executives training regulations
B! Defining clear measurable (G} Offering the same training to every
objectives for the program employee regardiess of position
(©  Choosing a venue for the program, @)  None of the above
©) Purchasing technoiggy  ande57.  Cross-cultural preparation is essential for :
software (A) Only employees who request it
Which technique is commenly used in (B) Executives working in or with
executive develcpment programs for different cultures to enhance
practicing decision-making? ~ effectiveness
(A} Lectures e (¢ Reducing the variety of training
B)  Case studies programs offered
(€ Writen exams @) Ensuring that waining is consistent
©  Quizzes across locations without adaptation

Role-playing is an effective method in

execulive training programs because it :

(A)

B)

©

Q)

FO106037-C 1010

Allows participants to observe
rather than participate

Provides an opportunity to practice
interpersonal and decision-making
skills in a safe environment

s less time-consuming than other
methods

Requires no feedback o« Jcriefing
(9,

Managing workforce diversity in training
Programs is important to :

(A)
(B)

©

D)

Create a homogeneous workforce
Ensure compliance with legal
standards
Enhance
inclusion

understanding and
within the diverse
workforce

Limit the perspectives and ideas
within a team

https://www.csjmuonline.com
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51.

62.

N X
=
Sansivly rang BB "V&

4

A Focus on lechRKRs ’t
Jevelopmenl | A d'

@ Improve ~%QI'ST3“\7\‘;W;
relations ~ betwes”
empioyees .

©  Provide legs: auwed o ETPRYNES

jzational

0) Decrease orgaf-
fransoanency :

Effective succession planoing should

ideally .

(A Focus on extemal recruitment

B) Prepare employees for future
leadership roles within the
organization

(©)  Beconsiderad only when a vacancy
ocours

@)  Be a quick one-ime assessment

The main goal of executive coaching is to:

(A)  Provide a punitive measure for
underperforming executives

B)  Offer personalized development to
enhance leadership Canabilifies.

€  Decrease the autonmy b
exgcutives .

O)  Reduce the need for feqn

collaboration

In executive development, Mmentoring

from coaching in that me

(A)

®)

©
©)

f ntoring :
§ more directive ang Per;
focused Nce-

Offers a longer-te
"M rela;
focused on the Menteg: fons

Career and persong| 4. °'eral
s typically a shortteq . Ment
IS not personalizey ‘eMlion

hip

FO106031-C/1010

-~

66.

(10 )

Whach of the following is a benefit of using
Sulations in management development?

A

)

o

They provide a  1OWsisk
gOvironment for testing (heones
only

Thay ofter realistic teadership
Challenges and immediate
feedback
They are less costly than other
methods

They require minimal preparation

360-degree feedback in an executive
development program is useful because it :

(A

B)

)
D)

Comes exclusively from the
trainee's direct reports

Provides a rounded perspective
from peers, subordinates, and
Supervisors

Focuses only on positive feedback
Is entirely anonymous and
untraceable

A key characteristic of a successful
management development program is:

(A
(B)

©)
D)

A strict focus on past achievements
Its alignment with the organization's
strategic goals

Exclusivity to senior management
A purely theoretical approach

Which method is effective for developing
strategic thinking among high-potential

leaders?

(A)  Standardized testing

(B)  War gaming and scenario pianning
(C)  Lecture-based teaching

@)  Unstructured group discussions

https://www.csjmuonline.com
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67.

69.

70.

71.

FOLOKG3T-CA010

Which is a Commonyy |,
training programs»

g aid in
(A) Chalkboarg
()] Teleprompte,
(#] Smoke signajs
O)  Non-interactive Video only -
The ;‘)rilmarly purpose of Using 'i‘a:hing a:i ds
In training is to

A)  Reduce the neeq for trainers -
(B)  Enhance Understap,

ding and
retention
€

Increase the Program's cost
)

Shorten the training duration
drastically

Which method of training evajuation focuses
on the trainees* reactions to the training?
(A) Kirkpatrick's Level 1: Reaction
(B)  Level 2 Leaming "~

(®] Level 3: Behavior

©) Level 4: Results

The ultimate test of training effectiveness in
Kirkpatrick's model is measured at what
level?

(A) Reaction

(8) Leaming
(C) Behavior
(0)  Results

The CIRO model stands for :

(A)  Context, Input, Reaction, Outcome

(B)  Context, Input, Review, Output.

(C)  Context, Induction, Reaction,
Outcome | t

D)  Context, Induction, Review Outpu

13.

74,

15,

(11)

scgording o the CTRO madel, wiicl I8 e
first step in evatrating training?

(A Reviewy the tainng content

!

(B) Ass088ing the contoxt of the tralning
needs

© Qbserving the feactions of the
iramaes

o K'easunng the final outcomes

Which of the tollowing is not & common
method of training evaluation?

(A)  Observations
B  Surveys

© Financial audits
()] Tests

The level of ‘Leaming’ in Kirkpatrick's model
measures :

A} Immediate
participants

feedback  from

(B)  Long-term behavioral changes

(€  Knowledge or skil acquisition as a
result of the training

O} The impact on business resuits

In  training evaluation, behavioral

assessment typically occurs how long after
the training?

(A)  Immediately after
(B) During the training
€ Several months after

©)  Avyear after

(P10

https://www.csjmuonline.com
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16. Which of the following is a common oo,
\raining in organizations?
()  Vacation planning 81.
@  Technical skils developme™!
(©)  Personal hobby enhancement
@)  Retirement planning v
77 What type of training typically focuses O
employees acquiring higher levels of skils
for career development? 82
(A)  Induction training
(B)  Safely training
)  Developmental training
D)  Remedial training
78.  Onboarding orinduction training is essenta or -
()  Long-term employees only 83.
(B)  New employees to understand the
organization’s policies and
procedures
(C}  Employees on the verge of
retirement
)  External consultants 84
79.  Compliance training is important because it |
helps employees : :
(A} Improve their personal hobbjes
(B)  Understand relevant laws and
regulations applicable to thejr ob
(C)  Prepare for retirement
©)  Enhance their vacation eXperieng
80.  The system's approach to tai ]
emphasizes : g g5,
(A} Random selection of training tapi
(B) A structured process of atsey .t:s
needs, designing tra ?In
_— Nin
delivering training, and e"’aluaﬁn,
results
FO10603T-C/1010
(12)

of

©

The exclusive use of technology in

trainin

© ”WD'Idi?lg feedback from lrainees

Which traini . \ -:l ainees 10

ing method allows tral

Praclice in areal or simulaied envirenaient?

W Lecture method

®) Role-playing

©  Case study analysis

@  Podcasts

Webinars are an example of which type of

raining method?

(A)  E-learning

(B)  On-the-job training

()  Off-the-job training

0  Informal learning

When designing a training program, the first

step should be :

(A)  Selecting a venue

(B) Conducting a needs analysis

(C) Designing course materials

D) Hiring trainers

Effective scheduling of a training program

should consider :

(A) Only the availability of top
management

B) Trainees’ workload and availability

) exclusively external conditions like
weather

D) Only the preferences of the trainer

In selecting @ trainer, the most important

ris the trainer's -

facto b
Availability

@) Popularity
Expertise and experience in the
subject matter

0) preference for a training location

https://www.csjmuonline.com


https://www.csjmuonline.com/

v ‘ A

. apecil
. ) Tochii al Bhile pertinent 0 €
it Cullurg G’Dln;*m“m g | 1\’.'! ,
. A qm oRwart
COMPANY IR e gy " lubal * | training budye!
A Reducn; ' he overll tré ;
i\ Gy the "'U"llber of Iy ttﬁ Lu\\ll“nﬂ the ive
PR Withiny g, p{‘hguugas ' " wk?“rfhh“""ms in an execy
My eath - AURA
8 Enhancing “fective Crosg 0 Itl'w\‘!lﬂim\ml program are critical becaus
. EECUHL e
..ommuniqan.m ang Oper.y N L hoy __
Enguring tht e . | .
© 9 T a rNy8e ayapt Allow participants to adjust thelt
the home COUNtiy 'y k'llllu*r@' N‘g\ (A) I d beh aviors [1-11*,(?11
ing di A 184N § L
) Decasing diversity nelyglon 3 learning pa '
mitiatives : ot on constructive criticlsm
&7 In management development 'Shadowi,,} L{B} Are used only for formality purposes
involves.

© Focus solely on negative aspects
(A} Employees  sponding  fime

observing a senigy lcader to i
understand their rols g1 Pear learning groups in executive
(B)  Minimal Interaction with the subjoct devlopment aro beneficial because thoy
being shadowed
(C)  Passive observation without
subsequent  fesdback or

) Discourage open communication

(A}  Allow executives to compsete
directly against each other

discussion (8)  Enable sharing of bast practices
(D)  Shadowing customom\rﬁuer than ?nd challenges among peers
Intemal staff ©  Focus onindividual learning without

88 What role doses diversity and inclusion
trazning play in executive development?

(A) Il 1s lypically considerad

unnecessary at the executiveﬁé‘v’ir

(8) It helps leaders manage more 9%  In developing an executive program,

“group interactions

(D) Are less structured and therefore
less effective

effectively in a diverse environment Integrating corporate stategy is important
(C) It focuses on reducing the number because it :
of training topics (A} Provides clarity and relevance to

(D) It encourages the formation of a

. the training objectives
uniform corporate culture

89  The primary focus of leadership B Is only necessary in certain
development workshops should be on: industries
(h)  Operational skills only € Should be avoided to maintain
(6)  Developing competencies related training neutrality
to managing people and O)  Decr
g G. ?ases the Pregram's
processes effectively effectivenass
ConlOn03T-Cr 010 (13)
(PTO
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93.

95,

96.

A role-play in training would best fi which
earning style according to K@
Experiential-Leaming Thwory?

(&)  Converging

(B) Diverging I -

(C)  Assimilating

) Accommodating

Feedback during training shouigi‘hﬂ 2

()  Delivered only at the end of the
program a

(B)  Frequent and constructive
(C)  Sparse and critical

D) Non-specific to avoid
discouragement

Simulation is an effective training method
when the objective is to :

(A)  Improve physical filness

(8)  Enhance decision-making skils n

complex scenarios

() Increase knowledge amv&!oﬁm‘k

events
(D)  TeacH basic arithmetic skills

Interactive multimedia is advantagegy,

o in
training because it :
{A) Can be used without fasililam

(B)  Appeals to various learming
simultaneously

Hes

(C) Is less expensive than tragis
methods %;

) Reduces the need for ayy
)

FOL0603T-C/1010

[]4)

&n S
fa idemgr?mg a training program, which
(&) S Crucial for adult leaners?

Providing lang lectures with detailed
Notes

® g

«) .Ensunﬂg content is relevant and
mmedfitely applicable

© a

Focusing primarily on theoretical
&_. Concepts

4l Limiting practical exercises

What aspect of training design focuses on
he sequentia arrangement of content to
faciitae leaming?

() Content depth

®  Pedagogical style

©  Curriculum scaffolding

0}  Evaluation frequency

Why is executive development crucial for
an organization?

(A)  Ithelps in lowering the overall skill
= level

(B) It ensures the continuous growth
and preparation of the organization’s
future leaders

c i reduces the organization’s

adaptability to change
o is only necessary in large
corporations
Executive development primarily aims to:
(A) Maintain the status quo within the

organization

(B) Focus exclusively on entry-level
fraining

©) Prepare managers for higher
responsibilities and new challenges

) Decrease the diversity within the

leadership ranks
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Example
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5 Each question carries equal marks.

Marks will be awarded according to the
number of correct answers you e

6 All snswois are to be given on QMR
Answer Sheet only. Answers given
anywhere other than the place specified
in the answer sheet will not be
considered valid.

=.d

Before writing anything on the QMR
Answer Sheet, all the instructions given
in#t should be read carefully.

o

After the completion of the examination
candidates should leave the examination
hall only after providing their OMR
Answer Sheet to the invigilator.
Candidate can carry their Question
- Booklet

9. There will be no negative H':I'aﬁir}g_

10. Rough work, if any,

the blank pages provided for the
in the booklet, PPose

To bring and use of log-book, Caleylay
pager & cellular phone in examinat-or'
hall is prohibited. 'on

11

In case of any difference foy
and Hindi version of the
English version of the question .
heid authentic i
impt. On opening the question bog

first check that ail the Pages of the q kFel.
bookiet are printed properly. Iif tl-.g,::%n
discrepancy in the question Bookig Wy
after showing it to the invigilator, get n
question Booklet of the same sen.:“
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